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Workers Comp Costs 
to Jump 35 Percent 


by FRANCIS X. QUINN 
Associated Press Writer 


AUGUSTA — Maine employers 
will face average increases of about 
25 to 30 percent in their Workers 
Compensation insurance rates this 
year, Insurance Superintendent 
Joseph Edwards announced 
recently. 

In a 15-page decision and order, 
Edwards approved rate increases of 
25 percent for the voluntary market 
and 30 percent for the involuntary 
market. Insurance carriers had 
sought increases of about five times 
more than Edwards approved. 

Industry observers and regulators 
have estimated the system’s total 
annual premiums at $180 million or 
more. 

Officials said the rate hikes will 
take effect immediately, and be 
pro-rated on policies already writ- 
ten in 1988. Employers whose 
coverage predates calendar 1988 
would not face increases until they 
come up for renewal. 

The order also approved in- 
creases in per-policy expense 
charges, from $60 to $90. 

The hikes had been widely an- 
ticipated. Amid debate over the 
possible magnitude of the increases, 
lawmakers last year acted to curb 
future benefits for victims of on- 
the-job injuries. 

Despite the benefit curbs and 
other measures designed to control 
the insurance system's cost, the Na- 
tional Council on Compensation 
Insurance, an industry rate filing 
group, had requested increases 
averaging about 115 percent for 
coverage in the voluntary market 
and about 125 percent in the assign- 
ed market. 

Parties to Wednesday's decision 
in the case have 30 days in which to 
appeal. 

A spokesman for the NCCI could 
not be reached immediately for 
comment. Reaction from represen- 
tatives for other affected groups 
was mild. 

“I'd be surprised if you found a 
whole lot of surprise out there,’ 
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LABOR DAY 
CELEBRATION 


On September Sth Union 
members will again gather in Water- 
ville to celebrate Labor Day. A full 
day of activities are planned with 
events beginning with a gigantic 
parade. Be sure you and your local 
are represented to enjoy ‘Our 
Day"! 


said Stephen Clarkin of the Maine 
Chamber of Commerce and In- 
dustry. “‘I think that’s probably 
what most folks in the business 
community who paid attention to 
the issue anticipated.’” 

Edward Johnston, the chairman 
of the Workers’ Compensation 
Reform Committee which pro- 
moted many of the system changes 
enacted enacted by the Legislation 
last year, said the approved in- 
creases ‘‘should be looked at as a 
major step if not the final step’’ 
toward balancing premium levels 
and benefit costs. 

Johnston, who is the executive 
director of the Maine Forest Pro- 
ducts Council, said the increases 
would bring a typical logging opera- 
tion’s premiums from over $32 per 
$100 of payroll to more than $40. 

‘We did expect a rate increase. 
This is certainly a very significant 
rate increase,” he said. 

State Public Advocate Stephen 
Ward, whose office had sought t 
limit average increases to about 21 
percent, termed the ouicome “‘a fair 


decision,’’ but warned, ‘‘this is not 
a problem that’s going to go 
away.”’ 

Both Edwards and Commisioner 
Susan Collins of the Professional 
and Financial Regulation Depart- 
ment said the rate increases should 
encourage competition and attract 
more carriers to participate in the 
Maine system, which many said was 
on the brink of collapse last year in 
the face of a threatened pullout by 
most major insurers. 

“The original 125 percent request 
was not supported by the evidence 
presented by NCCI,’’ Edwards said 
in a prepared statement. ‘‘Hopeful- 
ly, in future filings, the council will 
do a better job of evaluating the 
conditions that exist in Maine under 
the new law. 

“There’s no question, however, 
that a 25-percent increase is 
justified as the next step in bringing 
financial stability to the statewide 
market,"’ he said. 

Reprinted from 
Press Herald. 


the Portland 


LABOR RELATIONS 
IN MAINE 1987 


During 1987, a total of 26 major contracts covering nearly 8,900 workers 
were negotiated in Maine. Four contracts were still being negotiated at the 
year’s end. A major agreement is defined as one which covers at least 100 
workers. There were 74 such contracts in effect during the year, involving 
almost 36,100 workers. Two of the agreements reached in 1987 were exten- 
sions of contracts scheduled to expire in 1988. 

The new agreements resulted in an average increase in wages of 1.8 per- 
cent for calendar year 1987. The average over the life of these contracts is 
somewhat higher at 2.3 percent per year. This is a significant ‘‘current 
year”? decrease from contracts negotiated in 1986. Last year, new 
agreements averages 3.0 percent. Deferred adjustments from these earlier 
contracts averaged 2.5 percent for 1987 with the same average over the life 


of the contract. 
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Bonuses — Less Wage Increases 


The number of new agreements with no increase in wages was more than 
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When Plants Close 


AMERICA NEEDS 


ADVANCE 
NOTICE 


President Wins... Workers Lose 


As predicted the U.S. Senate fail- 
ed (61-37) to muster the two-thirds 
vote needed to override President 
Reagan’s veto of the federal trade 
bill. The House had overwhelming- 
ly supported the override in a 
previous vote. It may be dead for 
this legislature session. 

This is a major set back for sup- 
porters of the ‘‘plant closing and 
large-scale layoffs provision’’ re- 
quiring companys with 100 or more 
employees to give 60 days of ad- 
vance notice. 


Advance Worker Notice 
Of Plant Closing 


1 to 16 weeks, depending on 
case 


30 days after notifying 
government 


Up to 90 days, dependingon 
case 


” 2to 14 weeks, depending on 
case 


Sweden Varies, depending on case 
Japan “Sufficient” advance notice 
Source: " 

faery diate Task Force on . 
December 1986 


France 


Senate spokesmen also predicted 
that the veto will allow European 
and Asian imports to continue 
under-cutting U.S. made products. 
Democrats feel these results will be 
a significant presidential campaign 
issue. Dukakais stands by working 
people because they deserve ade- 
quate notice. 

According to an Associated Press 
analysis the main features of the bill 
are as follows: 

© Calls for a 0.15 percent import 
fee to finance benefits for those left 
jobless in industries in which plants 
close because of import competi- 
tion. 

© Requires all but the smallest 


businesses to give employees-60-day 
notice of plant closings and large- 
scale layoffs. 

* Gives the U.S. trade represen- 
tative authority to retaliate against 
unfair trading practices. 

* Tightens laws against trading 
partners found to be dumping 
goods in the U.S. and eases pro- 
cedures for imposing import curbs. 

© Eases the anti-bribery Foreign 
Corrupt Practices Act, in some 
cases ending U.S. criminal liability 
for paying bribes to officials 
overseas. 

© Repeals the tax on windfall oil- 
company profits. 

¢ Provides for billion-dollar ‘in- 
creases in agricultural subsidies. 

¢ Empowers the president to halt 
any acquisition, merger or takeover 
of an American firm by @foreion 
company if that action would 
jeopardize national security. 

© Eases export curbs on high- 
tech equipment restricted because 
of its potential military uses. 

The Reagan administration is 
urging leadership and those who 
have been involved in developing 
the original bill to begin drafting a 
more moderate version. _ : 

While both of Maine’s Senators 
voted to override, Sen. Cohen feels 
that moyement on a new effort is 
stalemated. (See his article’ on 
center pages of this edition).. 

Even though Sen. Byrd 
(D-W.Va.), the majority leader, 
voted against the override in a 
parlimentary move that would 
allow him to bring the bill back 
again for another vote — the 
chances are slim. Because of the 
heavy work load remaining on the 
legislature calendar for this sessicn, 
there is not much interest in making 
another effort on a new bill. 


double the 1986 figure. Last year there were only six such contracts; this 
year, fourteen were signed. Combined with twelve similar contracts from 
earlier years, there were 26 ‘‘no wage change”’ contracts in effect, covering 
approximately 15,800 members. Twelve of these contracts did contain 
bonuses. Three-quarters of the bonuses are for a fixed dollar amount, rang- 
ing from $250 to $3,000 (average $950).. Two were based on a percentage 
of earned income and another was based on productivity. 

The paper industry, with seven contracts involving 3,716 workers, was 
the industry with the most activity, followed by construction, with five 
agreements covering 1,577 workers. Textiles (three agreements covering 
789 workers) and lumber & wood (three contracts covering 495 workers) 
were the only other industries with more than two contract negotiated. 


Average Projected for 1988 


Looking ahead to 1988, bargaining activity is projected to be about 
average. There are 30 contracts scheduled for renewal, involving over 
‘15,000 workers. Over one-quarter of the agreements are in the paper in- 
dustry, with eight contracts involving 2,809 workers. 

During 1987 there were five work stoppages in effect, involving, 1,935 
workers and resulting in an estimated 265,000 idle workdays. Two were still 

Continued on back page 
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Buy American... and look for the Union Label! 
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THE LABOR-MANAGEMENT 
PARTNERSHIP: WORKING 
TOGETHER TO CONTROL 

HEALTHCARE COSTS 


By Robert Kennedy 
Labor Representative 
Blue Cross and Blue Shield of 
Maine 


With rising medical costs 
threatening the affordability of 
health insurance for many 
employers in Maine, there has not 
been a more critical time for labor 
and management to work together 
to control, if not, reduce healthcare 
costs. 

Rising healthcare costs are a pro- 
blem that affects both employer 
and employee alike. The latest in- 
creases in healthcare costs has forc- 
ed insurance companies, like Blue 
Cross and Blue Shield, to raise 
premiums. These increase are pass- 
ed on to employees either directly 
(if you pay part of your monthly 
premium for coverage) or indirect- 
ly, because less money is available 


- for pay increases and other fringe 


benefits. In some cases, employers 
unable to aford the additional ex- 
pense, have had to discontinue 
health insurance coverage to their 
employees. ‘ 

It’s therefore clearly in the 
employee’s best interests to help 
control healthcare costs. There are 
three things employees can do to 
help keep costs down: 

1. establish a good doctor/pa- 
tient relationship; 

2. use healthcare services wisely; 
and 

3. stay healthy by practicing 
preventive health care. 


Doctor/Patient Relationship 


It’s important that employees 
and their families have a personal 
physician before becoming sick. A 
good primary care physician can 
handle most problems and_ will 
make referrals to specialists when 
necessary. 

Choosing a physician is a per- 


* sonal decision. However, if your 


emlployer is insured by Blue Cross 
and Blue Shield of Maine, you may 
want to consider a_ participating 
physician, that is, one who par- 
ticipates with Blue Shield. Our 
agreements with Maine physicians 
and other providers of health care 
allow us to pay a lower cost for ser- 
vices than the physician would nor- 
mally charge, by restricing the 
physician from billing the employee 
for the difference between the total 
charge and our standard usual, 
customary and reasonable (UCR) 
allowance. 

For example, let’s say a surgical 
procedure costs $1,000 and the 
UCR allowance is $900.. Under 
Blue Shield physician agreements, if 
the physician was a participating 
provider — of which 93 percent in 
Maine are — he or she could not bill 
you the $100 in excess of usual, 
customary and _ reasonable 
allowance (if you have, 100 percent 
UCR coverage). With other health 
insurance company coverage, the 
physician could bill you the $100 
over the UCR allowance. 

Another reason for choosing a 
Blue Shield participating physician 
is that you claim forms are filled out 
and filed automatically by the par- 
ticipating physician’s office staff. 


- Informed Healthcare Consumer 


Becoming a wise consumer of 
health care means being aware of 


- ways that you can personally con- 
_tribute to reducing medical costs. 


without compromising the care you 
receive, 
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First, don’t use the hospital 
emergency room for routine care. 
Call your primary physician’s office 
first to determine if it’s indeed a 
medical emergency. Many visits to 
hospital emergency rooms could be 
appropriately treated in a doctor’s 
office for far less money. 

If surgery is recommended, get a 
second opinion. Many insurers, like 
Blue Cross and Blue Shield, have 
programs that pay for second opi- 

“* Continued on page 8 


“LABOR DONATED” 
DOESN’T MEAN 
“UNION” 


“LABOR DONATED” is not an 
acceptable substitute for a union 
printing label. Gene Klare of the 
Oregon Labor Press reminds us that 
with the 1988 campaigns ap- 
proaching there will be an influx of 
political propaganda printed and 
distributed. ‘Labor donated” is an 
indication the material was not 
printed in a union shop. Sometimes 
this is inadvertently accepted by 
politicos and it is labor’s respon- 
sibility to educate our COPE en- 
dorsed candidates that this is not 
acceptable. Union membs should 
already know that if a union printer 
donated his or her shops’ services to 
a candidate, a union, a_ civic 
organization or whatever, the prin- 
ting would be entitled to bear a 
printing trades union label. 


Gorham — 


Brick Manufacturers 


MORIN BRICK CO. 
Danville — 784-9375 


LA CHANCE BRICK CO. 


EDITOR’S NOTE: This article is 
one in a series of mental health 
issues and activities provided by 
member agencies of the Maine 
Council of Community Mental 
Health Centers. 


Have-you ever left home to go to 
work, preoccupied, distressed or 
even visibly upset? If you have, 
then you’re like most of us who 
don’t compartmentalize our lives. 
What happens in our personal and 
family lives carries over into our 
work life. 

None of us can walk onto our 
jobs worrying about a drepressed 
wife, an acting out child, an 
alcoholic husband, or an ill parent, 
and not have it affect our concen- 
tration and performance. And the 
sad fact of life is that there are few 
of us whose lives are totally free of 
periodic personal stress and/or 
family crises. 

In fact, excess stress has been 
identified as one of the major 
causes of serious accidents and 
health problems, ranging from 
headaches to heart attack. The im- 
pact of emotional stress on our 
physical well-being is profound. 


75% Emotional Problems 


Studies have revealed that up to 
75% of patients seen by family and 
general medical practitioners are 
treated for emotionally related pro- 
blems. One doesn’t have to be a 
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North Windham 


Shaw's Plaza ® Route 302 


Saco 


Saco Valley Shopping Center 
Sanford 


-King’s Plaza * Main Street 


Falmouth Shopping Center 


Ph.D. Economist to speculate on 
the extent to which these problems 
contribyite to the skyrocketing costs 
in general health care. 

Research on the chief factors 
which account for significant in- 
reases in health related expenditures 
have documented a variety of life- 
style related behaviors such as 
obesity, smoking, alcohol and 
druge use and abuse as well as per- 
sonal stress and family conflicts. 


Need New Initiatives 


While education and prevention 
programs such as those which deal 
with smoking cesstion, weight con- 
trol, moderation in the use of 


Stress Takes its Toll — 
On our Health and 
Pocketbooks 


alcohol and devastating effects of 
drug abuse, have been launched 
across the country, very few in- 
itiatives have been mounted which 
deal with managing family conflict, 
separation and divorce, depression, 
stress and self esteem. 


Shift To Early Intervention 


One of the most effective ways 
we can truly bring down the soaring 
costs of health care is by shifting the 
focus of insurance reimbursement 
from rehabilitation to early in- 
tervention and increase coverage 
for prevention and outpatient treat- 
ment service. 


We 
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Maine Council of Community Mental Health Services 
280 State Street, Augusta, Maine 04330 623-1525 


In fact, a recent analysis of 
research comparing outpatient with 
inpatient — 28-day substance abuse 
programs, reported that outpatient 
programs are not only less costly 
but are more effective. By keeping 
the client at home and at work, and 
by involving the family as active 
participants in the treatment pro- 
cess, alcoholics not only recover 
more quickly but are able to main- 
tain sobriety for longer periods of 
time. 


Expand Tax-Subsidized Resources 


A second major approach to con- 
taining health care costs i to pro- 
mote the expansion of tax- 
subsidized resource’ of non-insured 
persons who cannot pay for ser- 
vices. The continued use of public 
and private insurance reimburse- 
ment to subsidize free care for per- 
sons unable to pay, artificially in- 
flates the cost of health care to the 
beneficiaries of private health in- 
surance and to their employers. 

Equal access to health care for 
non-paying, non-insured persons 
can be equitably guaranteed only by 
a public policy commitment to 
finance these services directly. 


U.S. Senate Legislation 


The federal legislation recently 
introduced by U.S. Senator Edward 
Kennedy represents a first major 
step in this direction. Although it 
(S-1265) has 


received mixed 
Continued on page 9 
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Edward Welch, B/M 


Here are some timely thoughts 
and ideas for your consideration. 

Members are reminded of the im- 
portance of contributing to IBEW- 
COPE. The last eight years of 
Reaganomics should serve as proof 
of the drastic need for political and 
economical change. The outcome 
of this year’s political races may 
well determine the fate of the work- 
ing class. Your donations will help 
elect labor-endorsed candidates. 

A union is only as strong as its 
membership. The officers will do 
their best to keep the members in- 
formed of any and all business at 
the hall. 

Samuel Gompers once said, ‘‘The 
workingpeople will not stop when 
any particular point is reached; they 
will never stop in their efforts to ob- 
tain a better life for themselves, for 
their wives, for their children and 
for all humanity. The object is to 
obtain complete social justice.’” 

The local would appreciate a 
report of any work coming up in the 
area. We can use our time and 
resources to try to get some of this 
work to fair contractos. We must 
remember that involvement is a 
* basic premise for organized labor. 
We as members have a_ great 
responsibility to our local and to 
each other. If one is not involved in 
the workings:of the local, that is a 
disservice to the Brotherhood and 


readers, and friends. 


Brothers and Sisters, we 
want you to have your 


it you have changed 
local unions, we must 
have numbers of both. 


You Don’t Say... 


We warmly welcome “‘letters to the Editor”’ to be published in the 

. Labor Record. Because of space constraints, we often shorten let- 
ters. Those not published cannot be directly acknowledges, but we 
value the interest and comment of our membership, advertisers, 


Letters should be legible and include your name, home address 
and telephone number. Please mail to You Don't Say..., 
Record, 68 Craigie Street, Portland, ME 04102. 


Address CHANGED? 


Record! When you have | NAME . 

a change of address. 

please let us know. Be NEW ADDRESS... 

sure to include your old | - . +s 

address and please City State Zip Code 
don't forget to fill in L.U. | PRESENT LOCAL UNION NO. 

No. This information will 

be helpful in checking | OLOAODRESS .... 

and keeping our records oh ee z 
straight. ‘city State Zip¢ Code 


FORMER LOCAL UNION NUMBER 


Mail To: Circulation Department, Labor Record, 1000 Riverside 
Street, Portland, ME 04103. 


Local 567 


oneself. You are a vital link — the 
keeper of your local. 

Buy North American and live B 
in IBEW. Have a nice summer. 


| PEACE CORPS | 
RECRUITING 


The Peace Corps is recruiting 
volunteers from Labor. Volunteers 
do, however, get a stipend to cover 
living expenses, plus full medical 
coverage and insurance, paid travel 
and vacation, and a $200 a month 
readjustment allowance paid upon 
completion of foreign assignment. 
The first three to six months is spent 
in training before being sent 
abroad. Staffers say that volunteers 
are needed in the fields of teaching, 
accounting, building trades and 
other industrial skills. Of the 6,000 
volunteers currently in the Peace 
Corps, many are working in Africa, 
the Caribbean, Latin America and 
Asian Pacific nations. 

Support is also needed from 
labor to help repeal a 26-year old 
law that places a five-year limit on 
employment with the Peace Corps. 
You can help by writing your con- 
gressman. This law was im- 
plemented when the agency was 
established and made exempt from 
civil service. The 435 full-time staf- 
fers of the Corpos are members of 
the American Federation of State, 
County and Municipal Employees 
union. : 
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MSHA HAS 
$42 MILLION FOR 
TWO NEW 
HOUSING PROGRAMS 


The Maine State Housing 
Authority will begin a new $42 
million low interest rate mortgage 
loan program for first time 
homebuyers, MSHA Director 
Elizabeth H. Mitchell announced 
recently, 

The new program will feature a 
special low interest rate for lower 
income buyers, higher home prices 
and income limits in York and 
Cumberland counties, and em- 
phasize other featurs to make it 
easier for buyers to afford their first 
Mitchell said. The 
loans will be available throughout 
the state through 23 participating 
Maine lenders. 

The new program will provide 
$8.4 million in loans at an interest 
rate of 6.75 percent for first time 
buyers with annual incomes of 
$22,000 or less. The loans can be us- 
ed to buy existing homes or new or 
existing mobile homes costing 
$68,000, or new homes costing 
$71,000. The loans also can be used 
to purchase existing two, three, and 
four unit homes, if the borrower 
lives in one of the units, at higher 
home prices. 

Another $33.6 million in loans 


‘will be offered at an interest rate of 


8.75 percent for first time buyers 
with annual incomes up to $32,000, 
and up to $36,000 in York and 
Cumberland counties. 

The 8.75 percent loans can be us-- 
ed to buy existing single-unit homes 
costing up to $100,000 in York and 
Cumberland counties, and $84,000 
in the remaining Maine counties. 
The price limits in all counties for 
new or existing mobile homes is 
$84,000, and for new single family 
homes is $87,000. Higher prices are 
allowed for owner occupied two, 
three and four unit residences. 

‘*We anticipate the new program 
will allow up to 1,000 Maine 
families to purchase their firsst 
homes, including up to 200 families 
with incomes of $22,000 or less,”” 
Mrs. Mitchell said. ‘‘The savings of 
$50 to $100 a month the programs 
allow will make homeownership 
possible for working families who 
could not afford to buy a home 
with a conventional mortgage 
loan.” 

The higher home prices and in- 
come limits for York and 


SENATOR GEORGE MITCHELL 


A RESPONSIBLE and 
EFFECTIVE LEADER 
for MAINE and 

the NATION — 


-<@@fe~ Paid for and authorized by the Mitchel for Senate Committee 


Cumberland counties are the result 
of a recent Treasury ruling, based 
on information the MSHA supplied 
showing that home prices in that 
region of Maine are substantially 
higher than in other countries. It is 
the first time the MSHA has been 
able to allow different income and 
home price limits by region. 

“The split home price and in- 
come limits better reflect regional 
differences in the cost of housing, 
and will allow ourprogram to better 
serve the two countries that have ex- 
perienced the most rapid increase in 
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ANSWER 


home prices,’’ Mrs, Mitchell said. 

Mrs. Mitchell said that the 
MSHA is emphasizing the use of 
Federal Housing Authority (FHA) 
mortgage insurance in the new pro- 
gram. FHA insurance allows bor- 
rowers to purchase a home with less 
than a five percent downpayment, 
and to finance some mortgage loan 
closing costs as well. VA insurance 
and private mortgage insurance, will 
continue to be available with 
MSHA loans. 


Continued on page 9 
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“Oriana & 


Business Manager Dick Williams 
attended the Building Trades 
Legislative Conference in 
Washington. One of the main issues 
was the coal slurry pipeline legisla- 
tion. It’s ironic that we import coal 
because we're not able to move it 
about efficiently. Coal slurry 
pipelines would domuch to solve 
that problem. We have the coal like 
the Saudi’s have oil. The other pro- 
blem is double breasting. 

Work has been slow, but the shut 
down at Hinckley has been a great 
help.. The work went along very 
well. Commercial Welding, Fels 
and Sullivan and Merritt were the 
contractors. 

Job at Madison with Sullivan and 
Merritt is progressing well. Acme 
Engineering has the T-Bank job in 
Augusta. 

Dick met with David Mayne, the 
new construction manager for 
Commercial Welding Co. He is a 
member of Local 19 Salt Lake City. 
We should get along very well. 

Local 783 has been contributing 
$200 a month to the Jay paper 
workers who are on strike. 

Frank Kelly of Local 28 Pro- 

vidence R.I. has_asked Dick to pre- 
sent_--cneck of $1700 to those 
‘paperworkers as a contribution 
from Local 28. (They’re really nice 
guys), - 
We're glad to hear that Past 
President Dick Dupre is recovering 
well. Dick has always been an active 
member. We all hope to see him 
back again soon. 

As J look back in time,I 
remember my first experience at the 
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Plumbers 
a 
Pipefitters 


‘ CHARLES E. HURLEY 


plumbing trade. | was working at 
Barker Hotel and Camps up at 
Mooselookmeguntic Lake. Jim 
Crawford of Rumford had the job 
of renovating the plumbing. We in- 
stalled coils in the fireplaces and 
tanks in the bathrooms for the hot 
water. 

I cut and threaded a lot of 
galvanized pipe. It was late in April, 
18 inches of snow fell. It was cold, 
we kept the firepot going to keep 
the lard oil warm (cutting oil). 
There was no welding or brazing. 
Jim would punch a hole in a tank 
and put in a nipple and wipe it in. 
‘He was an expert with the wiping 
cloth. I did learn a lot from him, 
but leadwiping he kept to himself 
and I didn’t blame him. 

We went smelting at Indian 
Rock. We filled a nail keg in a very 
short time. We'd get a quart or two 
each dip. Boy! We did eat smelts 
for a while. . 

A few weeks back I caught two 
nice brown trout and a three pound 
bass in the Little Androscoggin 
River in New Auburn. They were 
nice looking fish, but they tasted 
pulp mill. No matter how much 
pepper, butter or worcestershire 
sauce they still did smell and taste 
pulp mill. Of course they did spend 
the winter under that yucky foam 
from Jay below Lewiston Falls. 
Don't eat em. 

Oh well, I did get some good 
eating fish at Narrows Pond. 

The next meeting of Local 783 
will be July 8, 1988. It’s a very im- 
portant meeting. 


Fair trade that helps 
American workers 


REGISTER... VOTE 


onghpen 


#1 HEAVY 


DUTY FLEET SPECIALISTS 


BRAKE 


& PARTS, INC. 


Having a Problem? Want to place an order? 
Call us now at one of our “Toll Free” numbers. 


1-800-432-7945 Toll Free 


BRANCH 
P.O. Box 711 
Rice Street 
Presque isle, ME 04769 
Tel.: 769-2141 


Tel: 622-7174 
1-800-637-3714 


BRANCH 
* 295 North Street 
Calais, ME 04619 
Tel: 454.2916 
1.800-637-5764 


Tol: 594-2187 
1800637 3754 


Scarborough, ME 04074 


MAINE OFFICE: 
170 Washington Street, 
Bangor, Maine 04401 

Tel. 945-6466 


BRANCH 
P.O. Box 425 
126 E. Front Street 
Skowhegan, ME 04976 
Tol: 474-9587 
1-600-637.3775 


BRANCH 
P.O. Box 942 
170 Washington St. 
Bangor, ME 04401 
Tel.: 945-6466 
1-800637-3724 1600-432.7945, 
BRANCH 
156 Pleasant Hill Rd, 


BRANCH 
Road 
Watervillo, ME 04901 
Tol: 673-1191 
1.600-521.3770 


Tol ; 683-6359 
4 100 255 2312 


U.A. Local 217 


Plumbers 
& 
Pipefitters 


JOHN GRIFFIN, B.M. 


Work in our area has finally pick- 
ed up and things look good for the 
summer. 

We have two shutdowns going 
now, and all 3 fab shops are hiring. 

We are now negotiating our con- 
tract, but will not have any solid in- 
formation until early July. 

This is election year and 
regardless of who you vote for, it is 
your obligation to vote. 

ELECTION DAY 
16TH FROM 8 A.M. TILL 2 P.M. 
Reached 


Settlement in Boston 


Lawsuit 


Massachusetts will have to pay 
$425,000 in fines and set up a $2 
million trust to pay for the clean-up 
of Boston Harbor. 

The arrangement was reached in 
mid-April to settle a lawsuit 
brought against the state in 1985 by 
the Environmental Protection 
Agency. The lawsuit had charged 
the Metropolitan District Commis- 
sion, later replaced by the 
Massachusetts Water Resources 
Authority, with illegally discharging 
sewage into the harbor. 

The settlement is one of the 
largest so far in the EPA’s stepped- 
up enforcement efforts against 
municipal sewerage authorities. 


IS JUNE. 


T 


John Fitzsimmons 
Commissioner 


The 113th Legislative Session 
brought fourth several new job 
training programs that I believe will 
greatly benefit Maine people and 
help them prepare for new jobs and 
realize their full potential. Propos- 
ed by Governor McKernan, and 
supported by the Maine 
Legislature, these programs will br- 
ing us closer to our goal — which is 
to provide education or job training 
opportunities to every single Maine 
person who needs it. 

The first is the STAR Program, 
short for Strategic Training for Ac- 
celerated Reemployment. This pro- 
gram, which has already been 
recognized nationally as a model 
training program, will provide par- 
ticipants with a $3,000 voucher, 
along with continued unemploy- 
ment compensation benefits, to 
allow them to obtain the education 
and training needed for jobs in 
stable and expanding industries. 
Unlike other training programs, 
STAR is not restricted to serving 
only the economically disadvantag- 
ed. It provides recently unemployed 
people, and workers facing. pending 
dislocation, with training when they 
need it — not after they've been 
forced into economic dependence, 

The second is the ASPIRE (Addi- 
tional Support ‘for People in 
Retraining and Education) Pro- 
gram, which brings together the 
best services of the Department of 
Labor and the Department of 
Human Services, to provide a 
realistic bridge between the AFDC 
recipient and economic self- 
sufficiency. ASPIRE continues 
basic support services, such as child 
care, medical insurance and 
transportation, while providing 
educational and job training oppor- 
tunities. 

The third program is the Health 


ears 


Sears, Roebuck and Co. 


DRYCLEANING 
Just About The — 


Nicest Thing That Ever Happened 
To Your Clothes & Your Pocketbook! 
— Open — 
8:00 a.m. to 8:00 p.m., Mon.-Fri. 
8:00 a.m. to 5:30 p.m. Sat. 
Of Course, You May Use Your SEARS CHARGE 


Maine Mall Road 
SO. PORTLAND, MAINE 
775-1693 


urant 


Broadway Shopping Center 
Bangor 


COMMISSIONERS CO 


RNER 


Department 
of Labor 


Occupations Training Project, 
which will help address the critical 
shortage of health care workers in 
the State. This project provides 
training and financial assistance to 


those individuals interested in 
becoming certified nurses aides, 
licensed practical nurses, and 
hospital technicians, and also offers 
a loan forgiveness program for 
registered nurses who work in 
Maine health care facilities. 

I believe these three programs 
represent a giant step for Maine. 
With the nature of jobs changing, 
and fewer youths entering the labor 
force, training programs such as 
these are going to be essential if 
Maine people are to be ready to fill 
the jobs of the future. 

If you’d like information on 
these programs or any others of- 
fered by the Department of Labor, 
I hope you will not hesitate to con- 
tact my office. 


WELCOME 
BACK 
WALTER 


Louis Mack 
Company, Inc. 


For 
Top Prices 
Paid For 
Copper - Brass - Lead 
Batteries - Aluminum 
Scrap Metal 


750 Warren Ave. 
Portland 773-0273 


The 
COOK 
CONCRETE 
COMPANY 


Ready Mixed 
Concrete 
Six 
Automated Plants 
In Southern and 
Central Maine 


Augusta — 622-6160 
Brunswick — 729-3351 
Portland — 775-3727 
Wiscassett — 882-7904 


APPRENTICESHIP 
by Ken ‘‘Skip’’ Hardt 
Dir., Apprenticeship Standards 
Bureau of Labor Standards 
Maine Department of Labor 


Another group of twelve newly registered apprentices began their train- 
ing recently in five different trades. They are as follows: 


CARPENTER-MILLWRIGHT 
John E. Cox, Ill of Bryant Pond with Carpenters Local 407 - Lewiston, 
Paul Gallant, Business Agent. 


ELECTRIC MOTOR REPAIRER 
William B. Curtis, Jr. of Oxford with Curtis Electric - Oxford, William 
B. Curtis, Owner. 


ELECTRICIAN 
Richard Raynes of York Beach with C.W. Badger Enterprises, Inc. - 
York Harbor, Charles W. Badger, Owner; Mark Inangelo of Boothbay 
with W.T. Perry Electric, Inc. - Rockland, Warren T. Perry, Owner; and 
Frederick C. Roberts of Buckfield with A.D. Electric, Inc. - Sabattus, 
Donald Miville, Office Manager. 


EMBALMER 
Jeffrey W. Page of Hancock with Bragdon-Kelley Funeral Home - 
Ellsworth, Joseph L. Bragdon, Partner; Richard J. Harmon of Lisbon 
Falls with Mayo Funeral Residence - Bath, Arthur F. Mayo, III, Owner; 
and Matthew S. Cyr of Orrington with Kiley-Birmingham Funeral Home - 


FREE GIFT?. 


Unordered merchandise received 
in U.S. Mail can be considered a 
free gift, according to the U.S. 
Federal Trade Commission. You 
are guarded against companies that 
send and bill for unordered mer- 
chandise under Section 2009 of the 
Postal Reorganization Act and Sec- 
tion 5 of the Federal Trade Com- 
mission Act. Additionally, it is a 
violation to the statute to mail a bill 
or dunning communication for 
unordered merchandise. 

If there is any question as to 
whether the order for merchandise 
received is valid, ask the company 
for proof of the order. If the com- 
pany furnishes no proof, then you 
have a right to keep it as a free gift. 
Further steps can be taken by con- 
tacting your state’s attorney general 
to find out if you have a right to 
private course of action and you 
can also contact your state’s con- 
sumer protection agency. 
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Carpenter’s 
Local 


407 


Paul J. Gallant, Bus. Rep. 


Summer is now here, and with it 
comes the shutdown season. We 
have just finished a shutdown at 
Cousins Island, Yarmouth. It is 
saddening to see the union-busting 
games that International Paper 
Company is playing with our union 
Sisters and Brothers of U.P.1I.U. 
and I.B.F.0. 

On a lighter note, Local 407 will 
be holding its election of Officers 
on June 8, 1988 at 1111 Lisbon 
Street, Lewiston and 110 Exchange 
Street, Portland from 8:00 am to 
8:00 pm. I would personally like to 


wish all candidates running for of- 
fice good luck in their quest. 

I would also like to thank all the 
Brothers and Sisters of Local 407 
for their support in manning the 
picket lines at Jay, a line supported 
by the Maine State Building Trades. 


ATTEND 


UNION 
MEETINGS 


Brewer, Lawrence V. Kiley, Jr., President. 


SPRINKLER FITTER 
Robert H. Morin of Aburn, Philip R. Picard of Lewiston, Scott A. Rud- 
man of Greene, and John B. Flint of Poland with Eastern Fire Protection 
Company, Inc, - Auburn, John Haynes, Owner. 


Mon.-Wed. 8:30 a.m.-6 p.m. 
Thurs.-Fri. 8:30 a.m.-9 p.m. 
‘Sat. 8:30 a.m.-5 p.m. 


You always do better at Pomerleau’s— your savings storel 
Corner of Bridge & State Streets, Augusta Phone: 626-3500 


Appilances * TV's © VCRs © Video Cameras ®¢ Satellite Dishes * Cameras ° 
Home & Car Stereos © Furniture for Every Room ® Pool Tables * Mattresses 
& Box Springs * Waterbeds * Wall & Window Treatments * Carpets * Floor 
Coverings * Lawn & Garden Equipment ® Wood Stoves ® Air Conditioners * 
And much, much more ® Also Featuring Factory-Authorized Parts & Service 
Department. 


W.L. Charles Associates, Inc. 


Administrators For Fringe Benefit Funds 
Registered Investment Advisors 


Route One: South, P.O. Box 800 
Kennebunk, Maine 04043 


Health & Welfare, Pension, Apprentice, 
Training, Vacation and Disability Funds 


This is no : : 
ordinary doctor. : a 
Pediatrician Tom Brewster is one of the 

physicians of HMO Maine, This tells you 

some very important facts about him even 

before you read the diplomas on his walls, 

or talk with his satisfied young patients. 

The doctors of HMO Maine believe in 

prevention—keeping their patients healthy 

- by seeing them regularly. Dr. Brewster and 
his colleagues joined HMO Maine because it 
provides coverage for routine trips to the 
doctor, physical exams, well-child care and 
many other preventive measures that 
promote good health. 

Of course, Dr. Brewster's patients don’t 
pay much attention to that. The kids just — 
know he’s the greatest. 

"If this sounds like the kind of medical 
care you want for your family, you owe it t 
yourself to find out about HMO Maine. 


HM® | 


maine 
Managed by Blue Cross and Blue Shield of Maine 


110 Free Street, Portland, Maine 04101 
856-6196/1-800-527-7706 


* 207-985-3518 — 1-800-482-0110 


» THE TOP 
OF THE LINE: 


SUMMIT 


CELLULAR 


AN AUTHORIZED CELLULAR ONE® DEALER 


Direct line to the 
New England seaboard. 


Bottom line on price. 
* Purchase prices range from 
$695 to $1295. 
+ Lease rates start at $29.95/month. 


Complete line of equipment. 


td Oeeteee! 


CELLULAR ~ 
SERVICE 
AREA 


Full line of.service. 
Including on-site installation. 


Your cellular telephone can be your 
business life-line, so call Summit 
Communications at 1-800-322-2222 
today to find out more about Maine's top 
of the line cellular telephone service. 


7 UL 
Summit wor 
Communications 


494 Forest Avenue 
Portland, Maine 04101 
(207) 772-1916 1-800-322-2222 


KEEPING MAINE’S BUSINESSES 
IN TOUCH FOR 25 YEARS 
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Congressional Labor 
Legislation 


Joseph E. Brennan 


Ten Week Ban on 
Permanent Replacements 


On May 10, I introduced a bill 
which would ban the hiring of per- 
manent replacement workers within 
10 weeks of the beginning of a 
strike. 

I made the following statement 
on the floor of the U.S. House of 
Representatives. 

“In my state of Maine, workers 
who exercised their right to strike 
under the laws were, in effect, fired. 

“‘Workers should have the right 
to withhold their services without 
fear of being permanently replaced 
within a matter of days. There real- 
ly is no difference between being 
permanently replaced and being 
fired. 

“Therefore, I am sponsoring 
legislation which will prohibit such 
permanent replacement workers 
within ten weeks of the beginning of 
a strike, 

“This legislation is fair and 
reasonable, and will give thue 
workers involved in a labor dispute 
ten weeks of protection before they 
can, in effect, be fired by manage- 
ment. 

“I urge my colleagues to support 
this important legislation.”’ 


Bill Language 


y bill is in the form of an 
i bor 


Relations Act, which wou 
an unfair labor practice: é 

“during a 10-week period beginn- 
ing on the date of the commence- 
ment of the strike against the 
employer, (whether during the 
course of an unfair labor practice 
strike or an economic strike) — 

(A) to employ or threaten to 
employ, or 

(B) to enter into an agreement, or 
threaten to enter into an agreement, 
for the purpose of employing, _ 
individuals to whom the employer 
extends an offer of permanent 
employment as replacement for 
employees on strike.”’ 


Bill Referred to Committee 


My legislation has been referred 
to the House Education and 
Labor’s Subcommittee on Labor- 
Management Relations, and Chair- 
man Clay has indicated his interest 
in the bill and his intentions of 
holding hearings in the near future. 

I sincerely hope that this change 
in our nation’s labor laws will be 
enacted by Congress, so that the 
tragic situation in Jay, where 
workers were virtually immediately 
permanently replaced, cannot hap- 
pen elsewhere in Maine or the na- 
tion. . 


1st District 
Congressional 


Office Moves 


President Vetoes Trade Bill, 
Plant Closing Notification 


On May 24, President Reagan 
vetoed the trade bill, and within 
hours, the House of Represen- 
tatives voted 308-113 to override his 
veto. 

I voted to override, because of 
my belief that we need to take ac- 
tion to make America a strong ex- 
porting nation once again. 

The nation’s trade deficit has 
climbed from $35-billion to 
$171-billion in the last seven years, 
making the United States the largest 
debtor nation in the world. 

President Reagan objected to the 
plant closing provision of the bill, 
which would require large com- 
panies to give their workers 60 days 
notice if they know they are about 
to close a plant. 

In remarks for the record, I 
stated my strong support for the 
plant closing notification provision: 


Give Workers Notice 
on Plant Closing 


“‘What kind of company — what 
kind of person — would keep that 
information a secret from their own 
workers? 

“Many of us have seen the 
devastation that a plant closing can 
bring. 

‘What kind of a company would 
refuse to give their workers 60 days 
notice and a chance to rearrange 
their lives, try to find a new job, 
and meet their rent or mortgage 
ts? 


“golden parachutes.’” We Con- 
gressmen give ourselves 60 days 
notice between the November elec- 
tions and the time we have to leave 
office. 

“American working men and 
women deserve no less. 

“I fail to understand how a sim- 
ple provision designed to protect 
the dignity of the American worker 
will give these hard-working people 
an unfair advantage over their 
bosses who receive lucrative golden 
parachutes before they are forced to 
leave their jobs. 

“The plant closing notification 
provision is a responsible measure, 
which reflects the belief that work- 
ing people are worthy of fair treat- 
ment.” 


Congressman Joseph E. Brennan 


In case you haven't 
heard. ..Our Portland 
Office has moved! 

All. inquiries should be 
directed to: 

Rep. Joseph E. Brennan 

4 Moulton Street 

Portland, ME 04101 

Tel. 780-3382 


THE PRESIDENT’S TRADE 
BILL VETO > 


by Senator George J. Mitchell 


The decision to veto the Trade 
Reform Act because of the plant- 
closing notification requirement is 
the latest example of the misplaced 
priorities which have dominated the 
Administration’s trade policy 
throughout the decade. 

American trade policy is the 
handmaiden of our defense and 
foreign policies. Our military allies 
compte for the dollars of American 
consumers in the domestic market 
and against our products in other 
markets. But when we negotiate to 
preserve the Western alliance or 
maintain our defenses, trade ques- 
tions take second place. 


GATT 


All nations trading under the so- 
called GATT (General Agreement 
on Trade and Tariffs) umbrella are 
entitled to enact and enforce laws to 
protect workers against import 
surges that threaten jobs, to protect 
industrial sectors vital to their 
security, and to stop unfair trading 
practices, 

Because more internatonal trade 
is now in areas not covered by 
GATT, such as services and 
agriculture, the effectiveness of our 
trade laws is more dependent on our 
willingness to enforce laws against 
unfair trade practices. 


Laws Need Enforcement 


We have such laws.. What we do 


tela ot had fora 
long time — is enforcement of thoser™ 


laws. 
Strengthening those laws and 
making their application more 


notification 
save $300 million each year in 
unemployment compensation costs 
alone. 

Dollars cannot measure the value 
of advance notice to men and 
women who have devoted ten, 
twenty and more years of their 
working lifetimes to a company. 
Even the President’s veto message 
conceded that advance notification 
was a humane idea. Yet he vetoed 
the bill. 


Two-Thirds Not Notified 


Two of every three workers laid 
off in a plant closing receive no 
notice at all. Even where notice is 
given, it can be cruelly short — and 
is likely to remain so, as long as the 
timing of plant-closing notice is left 
to voluntary discretion. 

Yet the President’s veto message 
calls for a program to encourage 
voluntary notification in place of 
the modest 60-day requirement in 
the trade bill. Even that require- 
ment would apply only to 
workplaces with 100 or more 
employees — in contrast with the 
Japanese notification requirement 
which extends to individuals, and 
West Germany’s which is man- 


requirements could 


datory for five or more workers. 
Simple Equity 


Simple equity between employers 
and workers is the goal of the ad- 
vance notice requirement. It does 
not prevent employers from taking 
actions, if necessary, that 
economics demand. It seeks only to 
let workers know what a company’s 
creditors and bankers are generally 
already well aware of. 

A company’s financial partners 
invest cash and stand to lose finan- 
cially when a plant is forced to 
close. Time, labor and skills are the 
assets American workers invest. 
Those assets are as valuable as cash 
to the worker who has invested 
them. They deserve equal con- 
sideration. 


Unwise Policy Judgment 


The veto of the trade bill was an 
unwise policy judgment for the 
long-term economic health of the 
nation. But it also was an unjust 
policy judgment for the welfare and 
security of the workers of America 
on whose efforts our economic 
health is based. 


A Consumer 


With No Money 


____Is Not a Consumer 


predictable and reliable is the cen- TRADE BILL: Plant Closing 
Senator Bill Cohen 


tral purpose of the trade bill. 
The veto threatens that central 
purpose. 


Trade Adjustment Assistance 


The bill also expands trade ad- 
justment assistance, which gives 
American workers a chance to start 
a second career when imports drive 
their firms out of operations. 

The veto threatens those impor- 
tant safeguards. 

The veto message gives the com- 
paratively modest advance notifica- 
tion requirement priority over these 
other important purposes of the 
act. 


Misplaced Priority 


This is exactly the kind of 
misplaced priority which has under- 
mined sound trade policy for 
decades. And in the case of the 
plant-closing provision, the claim 
that it could be anti-competitive is 
not even plausible. 

The self-evident compettiveness 
of the Japanese and West German 
economies refutes it. If both our 
major trade competitors can. suc- 
cessfully operate under” plant- 
closing notification laws — and 
substantially stronger laws, as well 
— it stretches credibility to suggest 
that American industry and 
workers would be made un- 
competittive by a similar, much 
milder provision. 


Advance Notification 
Reduces Costs 


The Office of Technology Assess- 
ment, looking at the Canadian ex- 
perience, estimated that advance 


During the recent consideration 
of the Omnibus Trade and Com- 
petitiveness Act by the Congress, 
the plant closing notification issue 
generated the greatest controversy 
and debate. The notification re- 
quirements incorporated into the 
trade bill by the Senate were the 
focus of the President’s and much 
of the business community’s op- 
position to passage of the legisla- 
tion. 


Plant Closings and Mass Layoffs 


The trade bill sets forth re- 
quirements for advance notice of 
plant closings and mass layoffs. It 
mandates that employers with more 
than 100 full-time employees pro- 
vide advance notice of 60 days for 
plant closings. A 60 day notice is 
also required when 50 or more 
employees are being laid off a the 
layoff involves at least one-third of 
the employer’s workfoce, or for 
layoffs involving 500 or more 
employees when the layoff will ex- 
ceed 6 months. 


Lead Time is Essential 


There is widespread agreement 
that advance notice is essential to 
the effective use of dislocation ser- 
vices and an essential component of 
successful worker readjustment 
programs. The success of these pro- 
grams is directly related to the lead 
time provided by prior notification. 
A study by the Office of 
Technology Assessment, a research 
arm of Congress, reported that 2-4 
months notice is necessary to 
establish effective programs, and 
thus minimize the human suffers 


job loss occasions as well as the 
overaqll social costs of dislocation. 
Advance notice will allow many 
workers to make readjustments 
before they are displaced, and such 
early adjustment will result in sav- 
ings to the unemployment compen- 
sation system, and in welfare and 
related government expenditures. 


Maine has Stringent Law 


The State of Maine, of course, 
already has one of the most str- 
ingent plant closing notice require- 
ment of any state. The Maine law 
requires businesses with more than 
100 employees to provide 60 days 
advance notice of closing. 


Advance Notice is Fair Approach 


Because I believe the notice re- 
quirements in the trade bill 
represented a fair approach that 
protects the interest of workers and 
accommodates the major concerns 
of employers about the workability 
of the notice requirements, I oppos- 
ed an attempt during the Senate’s 
consideration of the legislation last 
year to strike these provisions from 
the bill. 


Future Uncertain 


The Senate failed to override the 
President’s veto of the trade bill. 
Given the controversy surrounding 
the issue and the Senate’s busy 
schedule for the remainder of this 
session, the future of this legislation 
is uncertain. I am sure, though, that 
the plant closing notification issue 
will continue to be the subject of 
discussion and debate. 


What is AIDS? 

AIDS (Acquired Immune Defi- 
ciency Syndrome) is a blood borne 
and/or sexually transmitted disease. 
It is caused by a virus called the 
Human Immunodeficiency Virus 
(HIV), also called HTLV III and 
LAV. The AIDS virus causes the 
body’s defenses against certain 
diseases to breka down, allowing 
people infected with the virus to 
catch waht are called opportunistic 
infections and certain rare forms of 
cancer. These illnesses, which are 
the cause of death in AIDS victims, 
hardly ever occur in someone whose 
immune system is working. There is 
currently no vaccine or cure for the 
disease. 


How do people get AIDS? 

AIDS is spread principally by in- 
timate sexual contact with a person 
who is already infected with the 
virus. Evidence shows blood, 
semen, vaginal secretaions and 
possibly mother’s milk from an in- 
fected person can transmit the 
AIDS virus. It is estimated that bet- 
ween 1.5 and 2 million people in the 
United States are infected by the 
virus. Not all of them have AIDS, 
nor is it certain that they all will. In 
the United States sexual transmis- 
sion occurs most frequently among 
homosexual men and the partners 
of bisexual men. Transmission of 
the virus can also occur by sexual 
intercourse between an_ infected 
woman partner and a heterosexual 
male as well as the other way round. 
In several African countries the 
AIDS virus occurs in equal numbers 
among men and women. 

The other major source for 
transmitting the virus is through the 
use of contaminated needles, which 
occurs mostly among intravenous 
drug users. This does not occur 
when needles are disposed of pro- 
perly or are sterilized after use. 
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What You Should Know About ‘‘AIDS’”’ 


Blood donor organizations do not 
reuse their needles; thus, there is no 
possibility of ‘‘catching’’ AIDS 
from donating blood. A test for the 
AIDS virus antibody is now used on 
all donated blood, virtually 
eliminating the possibility of being 
infected by receiving a transfusion. 
What about AIDS in the 
workplace? 

There are over 1,000 reported ex- 
posures of healthcare workers to 
blood infected with the AIDS virus. 
These exposures have occurred 
through contact between infected 
blood and either broken skin (in- 
cluding chapped skin and der- 
matitis) or mucous membranes 
(usually the mouth). Four of these 
exposures resulted from needle stick 
injuries. In only one percent of 
these cases have workers tested 
positive for the AIDS virus. 

Although the AIDS virus (HIV) 
has been found in many bodily 
fluids and secretions, there is no in- 
formation to indicate that people 
are infected by contact with any of 
them, other than the ones already 
suspected. This may be the result of 
the virus’s low concentration in 
these other fluids. However, all 
body fluids should be treated as 
potentially infectious. 


What should be done to prevent ex- 
posure to AIDS at work? 

Most workers are not in jobs 
where they will face event a 
‘theoretical’? possibility of ex- 
posure to the AIDS virus, because 
they are not in work situations 
where they will come in contact 
with the infectious fluids (such as 
blood or semen). However, in the 
case of those workers whose job 
placed them at risk of potential ex- 
posure to the AIDS virus the 
employer must provide the proper 
training, equipment and materials 


necessary for protection. In the 
private sector these guidelines are 
enforced by the federal government 
through the Occupational Safety 
and Health Administration 
(OSHA). For Maine public 
emplyees safety and health protec- 
tion comes from the Maine Depart- 
ment of Labor’s Safety Division. 
Guidelines for handling possibly 
contaminated material require that 
there be barriers between the 
worker and the material itself. A 
barrier may, depending on the cir- 
cumstances, be gloves and/or a 
mask or a piece of equipment. 
Potentially infectious material 
means any bodily fluids, secretions 
or excretions as well as anything 
contaminated by them. Medical 
items which cannot be easily 
sterilized are to be thrown out. All 
other items including utensils and 
clothing are to be cleaned with ef- 
fective disinfectant solutions. Spills 
of potentially contaminated bodily 
fluids or other potential con- 
taminants are to be cleaned with the 
proper disinfectant. Anything 
which is discarded should be placed 
in a container which will not leak 
the contents on people handling it; 
and sharp items must be disposed of 
in puncture resistant containers. 
There are many sources of 
specific information regarding the 
appropriate mesures to take in 
order to prevent exposure to the 
AIDS virus. These include the 
Center for Disease Control’s 
(CDC’s) latest procedures entitled 
Recommendations for Preventing 
HIV Transmission in  Health-Care 
Settings. The general standards 


which these guidelines propose is... 


oe 


that healthcare’ Workers tféat all pa- 
tients as potentially infected, and 
use universal precautions. 
Healthcare workers are not the only 
workers who face potential 
workplace exposure to the AIDS 


JOE BRENNAN 


Working For You 
In Washington 


¢ Earned a 94% rating from the AFL-CIO 


¢ Co-sponsored the Kennedy-Hawkins Bill to 
raise the minimum wage. 


¢ Worked to prevent companies from 
undermining unions by co-sponsoring 
legislation to prohibit the practice of 
double-breasting. 


“e Fought for passage of the Risk Notification Act 
to identify and notify people exposed to toxic 
chemicals and high risk occupational diseases. 


Paid for by Brennan for Congress. 88, PO Box 4505, DTS. Portkand. Maine 04112. Naney R. Chirk, Treasurer 


As your Congressman, Joe Brennan has: 


¢ Protected your privacy by.co-sponsoring a law 
to prohibit companies from giving lie detector 
tests to current and prospective workers. 


© Challenged unfair foreign competition in 
textile and shoe industries by supporting 
legislation to set quotas on imports in these 
key industries where Maine has lost many jobs. 


¢ Sought protection for workers during 
temporary work absences related to the birth of 
a'child or family or personal illness, noting that 
U.S. is only major industrial nation without 


such job protection. 


Joe Brennan on the hiring of permanent replacement workers by IP: 


“If left unchecked, this trend could lead to union-busting on a major scale 
throughout the country... Companies should not be permitted to so callously and 
casually bire replacement workers. Workers simply should not be disposed of like a ‘ 
styrofoam cup. Congressional testimony 
March 30, 1988 


BRENNAN 
Congress 


virus. The Service Employees Inter- 
national Union’s The A/DS Book, 
Information for Workers has 
recommendations for people 
employed in other workplaces. 
Under the law, management is 
responsible for maintaining a safe 
workplace to insure that all workers 
are not exposed to infections. 
Workers have the right to question 
whether or not they are receiving 
proper protection and training. 

One result of the concern over 
the AIDS problem is to make 
workers aware of other, more com- 
mon, serious sources of infection. 
These include such diseases as 
Hepatitis B which is more infectious 
than AIDS and is usually transmit- 
ted in the same manner as AIDS. 
Workers need to be aware of the 
diseases to which they may be ex- 
posed and what the employer 
should do to provide protection. 

Finally, any worker who believes 
that they have been exposed to 
AIDS or any other infectious 
disease at work should file a written 
report with their supervisor or other 
manager immediately. Workers 
should treat such an accident the 
same way as they treat any other 
work related injury. 


Is there an AIDS test? 

No. However, there are tests 
which will confirm that a person 
has been exposed to the AIDS virus. 
When the test shows a positive 
reading, it is given again and is 
followed by a different test to 
eliminate false positive. readings. 
Anyone who tests positive is con- 


sidered infected, even when the 
show_no-signs- of illness.“SINC e 


virus has no symptoms until the 
person develops an opportunistic 
disease, there is no way to tell if so- 
meone is infected by looking at 
them. The potential for discrimina- 
tion at work for someone who may 
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test positive, the lack of evidence 
that AIDS can be transmitted 
through normal social contact, and 
the possibility that an employer 
could use testing procedures as an 
excuse to avoid using appropriate 
protective measures are reasons 
why mandatory testing is not usual- 
ly recommended for employees or 
patients. 


Can one catch AIDS from an in- 
fected co-worker? 

There is no evidence to suggest 
that employees can be infected with. 
the AIDS virus by working. with an 
infected person. Transmission of 
the disease through normal social 
contact has not appeared in families 
with members who have AIDS; and 
according to several studies, no 
evidence of infection occurred in 
families even after unwashed uten- 
sils and glasses were shared with the 
infected person. As a result the 
CDC’s guidelines do not recom- 
mend segregating someone infected 
with the virus from other people 
unless they have developed a secon- 
dary, communicable disease. ~ 


What rights do workers have if they 
are infected with the AIDS virus or 
have AIDS? . 
Most Maine workers are covere! 
by the Maine Human Rights Act, 
which protects workers against--— 
discrimination on the basis of 
disability: Legal protection covers 
not only mental and physical limita- 
tions but also being ‘‘treated by an 
employer as having such an impair- 
ment,”’ which is how the law covers 
AIDS. Nei i é 


¢ disease can be spread 
by routine. contact; and a co- 
worker’s fear of AIDS is not a 
legitimate reason for denying an 
AIDS victim’ employment. Thus, 
denying employment to someone 
simply hecause they have AIDS, is 
illegal. Employees do have the right 
to demand training regarding the 
disease in order to understand 
which situations are potentially 
dangerous. 

This information was prepared as 
a public service by the Bureau of 
Labor Education, University of 
Maine (12/87). Sources for further 
assistance and information are 
available at B.L.E., 128 College 
Ave., UMO, Orono, ME 04473. 


CITIZENS MAINE 


TELEPHONE NUMBERS 


TOLL-FREE| 


1-800-442-2092 


1-800-452-1048 
1-800-452-6735 


bn 
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LABOR-MANAGEMENT 


Continued from page 2 

nions. Remember though that the 
final decision, regarding surgery is 
yours and yours alone. 

If you do have to be hospitalized, 
avoid being admitted on a weekend, 
because most testing is done during 
the week when the hospital is fully 
staffed. Also, make sure your doc- 
tor knows you'd like to be discharg- 
ed as soon as possible. 


By far, the greatest potential for 
lowering healthcare costs lies in 
prevention. Healthier people use 
fewer medical care services. Take 
responsibility for your own good 
health by: 

© Exercising more 

e Keeping your weight in a 
healthy range; 
© Eating right; 
© Quitting smoking; 
© Losing weight; and 
© Reducing stress. 


By taking a more active role in 
your health care, you will be work- 
ing toward helping to reduce the 
cost of care overall. 

Mr. Kennedy is a Labor 
Representative for Blue Cross and 
Blue Shield of Maine, the largest 
healthcare insurer in the state cover- 
ing approximately 550,000 in- 
dividuals. He can be reached at 
775-3536, ext. 5701 for questions on 
healthcare issues affecting Maine’s 
union employees. 


Buying Your First Home 
Just Became Easier... 


{ Sy) 
ley AP panne gg 
WAWAaN 
U ri ai a: 


“yy 


BZ = 
=ASaN I Ml 


Industrial Union of Marine and 
Shipbuilding Workers of America 


Affiliated With the AFL-CIO 


IUMSWA L-6 


As Chairman of this year’s 12.5 
mile March of ‘Dimes ‘‘Walk 
America’ on Sunday, April 24th, I 
want to give a ‘‘special thanks’’ to 
all Union and other BIW employees 
— especially Local 6 —_ who 
volunteered their services and took 
part in the walk. We raised $4,423! 

This kind of community spirit 
and concern for those less fortunate 
than ourselves raised valuable 
dollars to combat this major health 
problem here in Maine and across 


the U.S. 

The recent decision by a U.S. 
District Court judge in Baltimore 
has ruled in favor of our National 
President’s action, during the last 
election. No decision has been made 
on an appeal. 

This result could pave the way for 
a special IUMSWA Convention 
vote on the proposed merger of our 
Union and the International 
Association of Machinists. 


CLIFF KILFOIL'S ;, 


BRUNSWICK = 


157 Pleasant St, Brunswick 
gh IE 


SERVICE: 725-5555 
ior Be 


PARTS: 725-5529 


W. D. Matthews Machinery Company 


Industrial Trucks 
and Attachments 


8.75% 9.33% i 


e higher home price limits 
¢ low downpayment e 30-year term 


ELARK Rental System 


Sales — Service — Rentals on 
id) Material Handling Equipment 
Leases — New — Used 


Call us Toll Free: Maine 1-800-442-6082 
N.H., VT. 1-800-341-6702/Others 207-784-9311 


901 Center Street/Auburn, ME 04210 


You are eligible to apply if: 
' = © you are a first time homebuyer (have not owned a home 
in past three years) 
© your gross annual income is $36,000 or less 
¢ maximum price for existing single-family home of 
$100,000") Higher prices prevail for existing 2-4 unit 
homes. 


Casco Bay College 


—Our 125th Year— 


(1) York, Cumberland counties only. Income limit other counties is 
$32,000; home price maximum $84,000. 


TRAVEL 
AND 
TOURISM 
CAREERS 


Loans will be made on a first-come, first-serve basis from par- 

ticipating lenders, listed below. For more information, contact your 

lender or the Maine State Housing Authority Homeownership 

Division. 

@ Curriculum designed by mem- 
bers of Maine's travel and tou- 


rism industry 
@ Students acquire experience 


Bank East Mortgage Corp. 
Boston Five Mortgage Corp. 
Casco Northern 

Central & Southern 

Northern 964-4747 
COMFED vr e Co. 1-800-492-0753 
Commonwealth Mortgage Co., Inc.1-800-492-0770 
ley Mortgage 1-800-327-7248 
First N.H. Mortgage Corp. 1-800-358-0009 
First Northern 772-5013 
Fleet Mortgage Corp. 1-800-442-8001 
Franklin Savings Bank 778-3339 
Gardiner Savings Institution 582-5550 


781-4920 
1-800-533-9330 


774-8221 


Key Bank 
Kingfield Savings Bank 
Lomas & Nettleton Co. 
Machias Savings Bank 
Maine National Bank 
Maine Savings Bank 
Merrill/Norstar Bank 
National Mortgage 
Peoples Heritage Bank 
Central & Southern 
Northern 
Skowhegan Savings Bank 
Sun Savings & Loan Assoc. 


1-800-462-4455 
1-800-962-0070 
1-800-423-4434 
1-800-422-4126 
1-800-654-2505 
1-800-492-0733 

942-2509 
1-800-457-0444 


1-800-462-6606 
1-800-322-2999 

474-9511 
1-800-952-2700 


@ Programs include training on 

internships, part-time reservations and ticketing com- 
work and by travel (Domestic uter systems in our own Casco 
and International) Bay Travel Agency 


TRAVEL and TOURISM COURSES 


@ Introduction to Travel and Tou- @ Travel, Tour and Convention 
rism : Management 

@ Reservations and Ticke' © International Travel/Geography 

@ Domestic Travel/Geograp © Travel and Tourism Marketing 

e Regbosraies Elementary @ Travel Agency Operations ° 


ting : © Airline Automation icum 
e — and Cruise Seminar 
al 


ASSOCAITE DEGREE AND CERTIFICATE PROGRAMS 
ELIGIBLE FOR FINANCIAL AID AND VETERANS BENEFITS 
Evening Classes Start June 27 
lasses Start June 20 


YI Call Now! 772-0196 
uy 477 Congress Street, Portland 
a) ULLEGE ME 04101/Intown Convenience! 


* Annual Percentage Rate includes a note rate of 8,75%, private mortgage insurance, and assumes 360 monthly 
payments of $8.36 per $1,000. Rate will vary slightly if other types of insurance are used. Rate assumes 3 
seller points andwill be slightly higher in cases of owner built newconstruction, purchase plus improvement, 


and purchase from a federal agency. 


MAINE STATE HOUSING AUTHORITY 


. Elizabeth H. Mitchell, Director 
295 Water Street, P.O. Box 2669, Augusta, Maine 04330 
Tel: 623-2981 or toll free 1-800-452-4668 Equal Opportunity Lender 
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Health Views & 


Chiropractic is... 


...an approach to health which utilizes the body’s 
inherent and natural recuperative powers. 


...a healing science which places emphasis on 
maintaining the structural integrity of the body. 


...a method of health care which is conservative 
and which does not utilize drugs or surgery. 


The chiropractic profession, 
which was established in 

1895, derived its 

name from the Greek words 
“‘cheir’’ and ‘‘praktikis,’’ mean- 
ing ‘‘done by hand.”” 


Chiropractic is a conservative ap- 
proach to health restoration, 
maintenance and disease 
resistance. As a natural health- 
care method, chiropractic, by 
choice, does not utilize drugs or 
surgical procedure. While a drug 


may be helpful in alleviating 
symptoms, it does not nec- 
essarily address the 

cause of those symptoms. 

While surgery may be neces- 

sary to remove a diseased 

organ, it does not address why 
the organ failed to function nor- 
mally... While chiropractic 
recognizes that drugs and surgery 
may be necessary at times, it also 
understands their limitations and 
tisks, Therefore, chiropractic ap- 
proaches illness from a non- 
invasive viewpoint. 


Published solely in the interest of 
Chiropractic Health Education. 


Stress 
Continued from page 2 
response from the business secter, 
the support of larger corporations 
for the principal of equitability in- 
. creases the likelihood of passage. 
The mandatory aspects of this 
legislation requiring all employers 
to provide basic comprehensive 
health insurance should be en- 
thusiastically supported by the 
Unions as a major enhancement in 
the security and quality of life of 
workers. 


Major Deficiency In House Bill 


A major deficiency of the current 
House version of the Bill (HR-2508) 
is that it does not provide for men- 
tal health or substance abuse outpa- 
tient counseling and would deprive 
access to an average 20-25% of the 
workforce who are estimated to be 
in need of such services at any given 
time. 

While the Congress moves to 
press for more tiniversal accessibili- 
ty to health care, the payors of such 
care — employers and insurance 
companies, have made substantial 
progress in regulating reimbursable 
access and cost by implementing 
Employee Assistance Programs 
(EAP) through such mechanisms as 
Health Maintenance Organization 
(HMO) and Preferred Provider 
Organizations (PPO). 


Reducing Costs 
Requiring recipients of services to 


choose among providers selected by 
the insurance company or 


employers to provide service at a“ 


reduced rate, is the first step in 


reducing costs. The monitoring of 
diagnosis and treatment progress, 
with limitations established accor- 
ding to presenting problems, is 
designed to control the utilization 
and, therefore, costs. 

Although the application of 
managed care to the general health 
care system is already well 
developed, it is only now beginning 
to be implemented or mental health 
counseling and substance abuse ser- 
vices. 


Advantages 


The benefits of managed care to 
the employer are: the establishment 
of predictable range of specific ser- 
vices, a contract which assures ac- 
countability for timely and ap- 
propriate quality care; and a 
guaranteed fee that will not escalate 
the cost of such benefits. The major 
benefits to the employee are: the 
guarantee of appropriate services 
when needed at a cost that does not 
erode the funds allocated to salary 
and fringe benefits, and the protec- 
tion from having to give up salary 
and other improvements in benefits 
to underwrite skyrocketing health 
insurance premiums. 


Disadvantages 


A potential disadvantage for 
both employer and employee is that 
most of the managed care systems 
are operated by national chains 
which have little knowledge of, or 


sensitivity to, local needs and 
resources. ‘ 
However, some professional 


Continued on page 11 
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CHIROPRACTIC 
FOR BETTER HEALTH 


DR. SCOTT POPP 


CHIROPRACTOR 


LOWER BACK PROBLEMS? 


SEBAGO HEALTH & REHABILITATION 
585 ROOSEVELT TRAIL — P.O. BOX 1445 
WINDHAM, ME. 04062 — 892-9001 


Which of these 


They all are. 


All of the doctors illustrated on the 
front cover of this information 
booklet are doctors of chiropractic. 
Chiropractic is an effective method 
of treatment for many different 


‘types of health problems which 


originate in the spine and nervous 
system. As a result, doctors of 
chiropractic provide preventive and 
corrective care to patients from 
every walk of life; from infants to 
senior citizens; from office workers 
to factory workers; from weekend 
sports enthusiasts to professional 
athletes. The doctor of chiropractic 
assists the patient to enjoy a better 
quality of life and a higher level of 
physical performance. 

While chiropractic is considered a 
relatively young health science, its 
historic routes can be traced back to 
early civilization. Some of the 
earliest indications of spinal 
manipulation go back to 2700 B.C. 
during the Chinese Kong Fou 
period. Much later, between 460 
B.C. and 377 B.C., Hippocrates, 
the father of modern medicine, was 
known to have taught the 
philosophy of the body’s innate (in- 
born) ability to heal itself. 

Chiropractic’s primary concern is 
with the integrity of the nervous 
system. Its approach is to establish 
and maintain optimal physiological 
activity by correcting abnormal 
structural relationships — in other 
words, by aiding the body to repair 
itself utilizing its own natura! ability 
to return to normal function. Its 
goal is to bring the functions of the 
body into balance, 


MSHA Continued from page 3 

‘Another emphasis in the new pro- 
gram is on a ‘‘purchase plus im- 
provement’’ option that allows 
eligible first-time home buyers to 
borrower up to $15,000 for im- 
provements to the home they are 
buying at the same low interest rate 
and long term as the mortgage. The 
added money can be used where a 
home may need basic improvements 
or additional living space, Mrs. Mit- 
chell said. 

This program is the second 
MSHA homeownership program of 
the year; the first, which ended in 
April, provided $19 million in 
loans. Overall, 
homeownership programs have 
provided approximately $600 
million in below market rate mor- 
tgage loans to enable 17,000 Maine 
working families to buy a home. 

Mrs. Mitchell said that the 
popular homeownership program 
faces extinction this year, however. 
Under provisions of the tax reform 
act passed in 1986, the use of tax- 
exempt revenue bonds for single 
family mortgages terminates at the 
end of 1988. 

Legislation has been introduced 
in Congress to extend the program 
until the end of 1992. All four 
members of the Maine delegation 
have indicated support for the ex- 
tension, and the Maine Legislature 
in the recent session approved a 
resolution urging Congress to retain 
the program. 


the MSHA ~ 


We're pleased to welcome a new 
member to our local — John Parker 
of Scarborough. Here are some 
facts — not slogans about BAC 
Training. 

There is a collectively-bargained 
craft training program in existence. 
The. International Masonry In- 
stitute (IMI), a joint labor and 
management training system, laun- 
ched in 1985 by BAC and masonry 
industry employers, trains appren- 
tice craftsmen and improves the 
skills of journeymen. The IMI is 
funded through industry contribu- 
tions agreed upon in negotiations 
between labor and management. 

The talk about a ‘‘national shor- 
tage’’ of bricklayers is a myth. The 
current unemployment rate for 
bricklayers is 12 percent, roughtly 
twice as high as the general 
unemployment rate in the U.S. The 
“‘shortage’’ exists in specific 
building areas and BAC and the 
employers can work together to 
solve this problem. 

Tax money should not be used to 
pay for training that can be financ- 
ed as an industry cost. (Non-union 
contractors and product manufac- 
turers are freeloaders who want to 
pass the cost of training to the tax- 
payer). 

IMI's joint apprenticeship ‘train- 


Bricklayer. 
ge 
Allied Craftsmen 
Local No. 2 
Maine 


ROBERT E. LORING 


ing has a high completion rate 

because it links training with 

emkployment; minorities constitute 

19 percent of bricklayer apprentices 

and women two percent; it trains 

for present and future technology; 
and it has an increase in its par- © 
ticipation rate of 40 percent:in 1987 
because demand was high. This 
ability to meet the changing market 
is an indication of IMI Training 
flexibility. 

IMI programs train competen’ 
craftsmen, ensuring quality con- 
struction. Unilateral, fly-by-nigt 
programs can only result in shoddy 
workmanship that will undermine 
the future of the masonry industry. 

Roughtly 10,000 workers are now 
enrolled in the three year join, Ap- 
prenticeship and Training Pro- 
grams. We are currently producing 
approximately 3,000 journeymen 
each year to replace the approx- 
imately 4,500 we lose each year due 
to retirement. 

IMI can easily gear up to meet the 
need for the additional workers IMI: 
can call upon more than 250 fully 
qualified instructors who can han- 
dle a total of 14,000 pre-job trainees 
each year. Between the IMI and the 
BAC mobility program, we can 
meet the nation’s need for skilled 
masonry craftsmen and women. 


Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC 


ie) 


A Natural Method 
f Health Care — 


1200 Broadway 


South Portland, Maine 04106 


workers and our families on 


* For protecting strikers against 
harsh penalties and lengthy prison 
terms for picket line incidents. 4/14/86 


* For adequate funding for key 
educational programs. 4/23/86 


* For obliging the wealthy to pay a 
fair share of the national tax burden, as 
workers and other middle-class 

Americans do. 6/18/86 


* For over-riding presidential veto of 
five-year highway and mass transit pro- 
gram that generates 700,000 construc- 


tion jobs. 4/2/87 


* For strong trade law that would 
protect and create American jobs. 
717187 


* For roquiring adequate notice of 
plant closings to help workers, com- 
munities soften impact of shutdown. 
719/87 


* For safeguarding prevailing wage 
(Davis-Bacon) protections for 
building/construction workers. 9/29/87 


In Our Corner: The Pro-Worker 
Record of Sen. Mitchell 


How Sen. George Mitchell (D-Maine) votes for 


official record votes in the U.S. Senate 1986-87: 


Friendship: Something to think about 
between now and election day, Nov. 8 


> 


799-2263 


the key issues—from 


* For protecting jobs, wage stan- 
dards of many thousands of service 

. workors employod on fedorally- 
contracted projects. 9/29/87 


* For maintaining balance of fairness 
of U.S. Supreme Court (by voting 
against confirmation of Robert Bork). 
10/23/87 


* For payment of bonofits to workers 
displaced by airline mergors, 10/30/87" 


(Sen, Mitcholl’s over-all voting record 
on our union's scorecard: 86% for our 
interests—one of the best records in - 
the entire Senate.) 
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Carpenter’s Local 320 


Russell A. Clement, Bus. Agent 


in 


Information Picket Line at U.M.O. 


Carpenters and Millwrites staffed an informational picket line during a recent two- 
Gy open house celebrating Pulp and Paper Week at UMO. Union members informed 
b th students and guests that the ‘‘mini-paper machine’ was partially installed by 


** cabs’ employed by B.E.&K. 


~ MERL ‘Sam’ 
DUNHAM ine. 


MORRISON AVENUE . 
EAST CORINTH 


ACROSS THE STREET OR ACROSS THE STATE 
WE ALSO SERVICE FAULTY WELLS 


5-3306 


285-7758 
bs FREE ESTIMATES 
WEEKENDS 
DOVER POxcnOrT 
564-2398 


2 


The Real Maine 
Outdoor Store 


1099 Down and $10.00 Per 
Week,Gan Buy A Gun Or Ganoe” 


Sebago Trader W/Keel ......$349.99 
Sebago Trader W/Keel $359.99 

. 7400 Semi-Auto 
30-06, 270 Cal. ... 

. 7600 Pump-Action 
30-06, 270 Cal. .. 
700 BDL Bolt 
Action 30-06.... 

. 700 ADL Bolt 
Action 30-06 


700 Mountain 
Rifle 30-06 


. . $389.99 


. -$329.99 


$389.99 


$329.99 


$399.99 


Come in and seeusfor . 
“QUALITY AMERICAN MADE PRODUCTS” 


Plus a full line of Rifles and 
Hand Guns at Cut Rate Prices! 


(207) 892-6315 


EN 


Election Year is well upon us. It 
is our Obligation as working Union 
People to vote for our Labor Can- 
didates. It is of great importance 
that we make an all out push to get 
our Members, Family, Friends and 
Neighbors to the Polls. Offer your 
car, your wife’s car, or anything 
else available to get the rank and 
file of people to the polls. Don’t 
take an excuse from anyone. 

The Local 320 Apprentice 
Banquet-Barbecue will be held Jyne 
25th at Bangs Beach, Oakland from 
12:00 noon to 8:00 p.m. 

Work is starting to open up in 
our area after a fairly poor winter 
and spring. 

The election of Local 320 Of- 
ficers will be held June 11 from 
12:00 noon to 7:00 p.m. at Fairfield 
K.V.V.T.I. 

Member Claude Thomas is in the 
Thayer Hospital with a fractured 
back. I’m sure that some of our 
members will make an effort to see 
Claude during his long recovery 
period. This accident happened 
while he was cutting firewood. 

Apprentice Coordinator Jay 
Guber and Edward King spent a 
week-in Atlantic City attending the 
National Apprenticeship Con- 
ference, in May. 

Brothers Orick Westman, 
Malcolm Keaten and Jim Winchen- 
bach have all retired and we wish 
them well. 

It is with great sorrow that I tell 
you that Brother Sid LeGoff passed 
away April 16. He was a member of 
the Brotherhood for fifty years. 

Have a good summer and I hope 
everyone will have a very busy year. 

REMEMBER: BE UNION, BUY 
UNION, BE AN AMERICAN, 
EXERCISE YOUR RIGHT TO 
VOTE. 


UBCJA Local 621 members have 
been busy with a variety of projects 
across northern and eastern Maine. 
Millwrights have been called in to 
service a number of boilers in the 
last few months, boilers which had 
been built non-union. Union con- 
tractors and union craftmen have 
proven to many plant owners and 
managers that building non-union 
costs more money and causes more 
problems. It is very easy for a non- 
union contractor to show that they 
pay their employees much less than 
union employees, a fact that they 
seem proud of. Perhaps this is why 
sO many non-union workers leave 
their employers and try to better 
themselves by joining the union and 
union training programs. The bot- 


Seated (L-R) is D. Bruce King, Business 
Rep. for L-621 and President Andrew 
T. Clark, U1. 


Thanks to you... 
itworks... 
for ALL OF US 


) The 


United Way 


United State Capitol 
Building was renovated $20 million 
under budget and nine months 
ahead of schedule by union building 


Cur Gh Voan 


Est. 1890 


T.W. Dick Co., Inc. 


STEEL WAREHOUSE SERVICE 
FABRICATION 
Bars - Plates - Structurals + 
Galvanized & Aluminum 
Flat Sheets & Roofing 
Smoke Stacks & Tanks 
Gardiner, Maine 


CAPITOL BUILDING RENOVATED 
$20 MILLION UNDER BUDGET — 
NINE MONTHS AHEAD OF SCHEDULE 


Carpenter’s Local 621 


D. Bruce King, Bus. Rep. 


Mod! CARPENTERS = 


tom line is Union craftsmen are 
more productive and more cost effi- 
cient. 

Our Local is continuing with its 
wide range of training programs 
and several classes will be held 
throughout the summer. Many 
journeymen have been taking ad- 
vantage of thése skill up-grading 
and safety classes. Currently there 
are 41 registered apprentices in our 
local program, with four of these 
expecting to complete their four 
years of training on June 30th, 
1988. Dwayne Faulkner, Scot Mc- 
Comb, Joe Allard and Kevin Mahar 
should become journeyman on that 
date. 

The members of this local have 
been working hard with many com- 
mittees and have been making ma- 
jor accomplishments which benefit 
our membership and ourlocal. We 
intend to be well represented at the 
Labor Day Rally in Waterville and 
hope this proves to be the largest 
gathering of union families this 
state has ever seen. This rally also 
gives us the opportunity to kick off 
the final push for voter registration 
and to inform our membership of 
the importance of their vote. We 
must elect a president who will 
work for the workers of this coun- 
try, not against them.. We must re- 
elect our senator who has become 
one of the most respected men in 
Washington, and we need to elect a 
“veto proof”’ legislature. Your vote 
does count! 


tradesmen. Forty-nine million 
dollars was allocated to restore and 
renovate the original Senate wing 
built in 1800, the original House 
wing built in 1808, and the central 
portico between the two build in 
1829. Returning the Capitol to its 
original appearance including 
removal of 35 coats of paint, 
molding new limstone blocks into 
the exact shapes as the originals — 
down to even duplicating original 
imperfections — and insertion of 
7,000 feet of stainless steel rods to 
provide reinforcement of the 
building. In spite of many added 
changes to the original proposal, 
union craftsmen completed the pro- 
ject in a little more than three years, 
saving the American taxpayer 
almost $20 million of the original 
$49 million Congressional estimate. 


TROPHIES, PLACQUES, RIBBONS 
GIFT AWARDS, ENGRAVING 


We Manufacture Our Own Awards 
6674% OFF ON ALL 
OUR TROPHIES 


Buy Direct and Save!! 
Free Engraving on Trophies 


SPORTLINE TROPHY CENTER 


121 HUTCHINS STREET 
PORTLAND, ME 04102 


772-7508 


CALL FOR OUR NEW CATALOG! 
Mon., Tues., Wed., 9-5; Thur., Fri. 9-8; Sat. 9-2 
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THREE EARN 
CERTIFICATES 
AT BC-BS 


Three marketing professionals 
from Blue Cross and Blue Shield of 
Maine — Joseph Cesta, Jr., 
Portland, Brent Churchill, Presque 
Isle and Larry Hersom, Bangor — 
have earned the distinguished Cer- 
tified Health Consultant (CHC) 
designation by successfully com- 
pleting an intensive training pro- 
gram that certifies Blue Cross and 
Blue Shield Plan representatives as 
leaders in their field. 

According to Dwight H. Ed- 
wards, Vice President of 
Marketing, ‘‘Each has exhibited an 
extraordinary personal and profes- 
sional commitment to excellence by 
achieving the CHS designation. It 
represents the high standards and 
depth of knowledge in health care 
financing that we at Blue Cross and 
Blue Shield of Maine feel are un- 
matched by any other company in 
the industry.” 

Joseph Cesta is a sales represen- 
tative in the company’s Southern 
District. He has worked at Blue 
Cross and Blue Shield of Maine for 
four years‘ and has 12 years of 
marketing experience in the in- 
surance industry. 

Brent Churchill is a_ sales 
representative in the company’s 
Northern District. He has worked 
at Blue Cross and Blue Shield of 
Maine for more than three years. 
He is President of the Northeast 
Society for Personal Ad- 
ministrators. 


Larry Hersom is manager of the. 


company’s Eastern and Northern 
districts. He has worked for 14 
years in a marketing capacity at 
Blue Cross and Blue Shield of 
Maine, and in 1979 was the reci- 
pient of the Sales and Marketing 
Executives of Maine’ state-wide 
sales award. 

The CHS program stresses a 
practical and comprehensive ap- 
proach to strengthen knowledge of 
healthcare financing and 
marketing-related skills. The pro- 
gram consists of three parts: a self- 
paced instruction series of six learn- 
ing modules; a two-session school 
at Purdue University; and two ex- 
tensive national examinations for 
the Certified Health Consultant 
designation. The certification is the 
first of its kind in the health in- 
surance industry. 

Blue Cross and Blue Shield of 
Maine is the largest healthcare in- 
surer in the state covering approx- 
imately 550,000 individuals. 


Teamsters Win 
Gains for 9,000 
in Brewery Pact 


A new Teamsters contract with 
Anheuser-Busch breweries provides 
unique job security protection for 
employees with at least five years’ 
service as well as across-the-board 
pay raises. 

The three-year agreement that 
IBT members ratified by nearly a 
3-1 margin covers 9,000 production 
and maintenance workers at 12 
Anheuser-Busch plants throughout 
the country. 

To protect against job losses due 
to the company’s inccreasing use of 
automation, the contract stipulates 
that any employee with five years’ 
service whose job is eliminated will 
be offered work at another 
Anheuser-Busch plant. 

Two earlier proposals had been 
rejected by the membership because 
they did not meet the issue of job 
security. 


Gov. John R. McKernan, Jr. joins 
1988 March of Dimes Am- 
bassadress Maressa McAllister of 
South Portland to mark the 50th 
anniversary in Maine of the March 
of Dimes, which now is aimed at 
prevention of birth defects. The 


March of Dimes’ 50th 


iB % 


fundraising effort is ‘tan example of 
the best of America,”’ said McKer- 
nan — ‘‘people helping in a direct 
and tangible way to meet the 
challenges that would overwhelm 
many of us as individuals."’ 


A toast to the 
unions who 
make, bottle and 
distribute us. 

A toast to the 
unions who 
enjoy us. 

Thanks 


for making 

us No.1. 
Americas 

best selling 


Stress Continued trom page9 
counseling organizations, such as 
York County Counseling Service in 
Saco, have developed the capacity 
to contract with both individual 
corporate employers as well as with 
the national chains to ensure that 
the services are brought as close to 
home as possible for the employee. 
Offering a full range of counseling 
services for adults, children and 
families, YCCS specializes in the 
provision of both education and 
treatment services for persons with 
emotional and substance abuse pro- 
blems. 

None of us can escape the bom- 
bardment of daily pressure and 
crisis in our lifes. Our own personal 
well-being can be maintained only 


oS 


by successfully managing these 
sources of stress. Our effectiveness 
in all of our roles in life — parent, 
spouse and employee — depends on 
the extent to which we are able to 


develop the coping skills essential to 


such management. 

It is in the interest of all, 
employers, employees, and their 
families, to have in place the readily 
accessible resources of high-quality, 
professional service to’ assist us in 
preventing stress overload; and if it 
develops, to deal quickly and effec- 
tively with it. 

For more information about 
available Mental Heth Service in 
York County, please call 282-7504 
or write to Y.C.C.S., P.O. Box 
1010, Saco, ME 04072. : 
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LABOR RELATIONS IN MAINE 1987 


Continued from page 1 


in progress at the end of the year. Only one of the stoppages was related to 
a major contract. Wage adjustments were the major factor in two cases. 
Job security, cuts in overtime pay, and safety were other complaints of 
note, 


Unions Win Eight Elections 


There were twelve National Labor Relations Board certification elections 
‘during 1987. These elections involved 830 workers (only about two percent 
of the private sector work force). The union won and was certified in eight 
cases (53 percent), which was about the average of the previous year but 
much higher than the preceding five years (42 percent). There were no 
decertification elections held, although one union voluntarily withrdrew 
from representation. ‘ 

While union membership experienced a modest increase, employment 
was up 4.5 percent. Therefore, the percent of organized labor continued to 
drop, down to 16.5 percent from 17 percent. The rate for non-federal 
workers was 16.5 percent. The rate for private industry experienced a 
similar decline, dropping from 12.1 percent to 11.7 percent. The public sec- 
tor rate also experienced a decrease due to an increase in employment 
which was greater than the increase in membership. 


Union Membership — All Workers, by Year, 1982 - 1987 


Union Membership — All Workers, by Sex, Maine, 1987 


Total Federal State & Local 
Number Percent Number Percent Number Percent 
Total 83,011 100.0% 3,729 100.0% 31,237 100.0% 
Male 56,846 68.5 3,083 82.7 13,680 43.8 
Female 27,165 31.5 646 17.3 17,557 56.2 


Special Studies 


The Research and Statistical Division of the Bureau of Labor Standards 
has the ability to produce special tabulations and studies of the data 
elements shown in this article. Requests for special studies should be made 
in writing to the Bureau Director. The availability of staff and computer 
resources may limit the Bureau’s response. In addition, there may be 
charges for cost reimbursement. 

Union membership data is collected through the annual Survey of Labor 
Organizations, which includes information on union and local officials, 
elections, employers having agreements, and membership. Some of this in- 
formation is also published in the Directory of Maine Labor Organizations. 
This information is available beginning with calendar year 1978. 


Other Annual Publications Available 


Census of Maine Manufacturers 
Characteristics of Work-Related Injuries & Illnesses in Maine 


Total AFL-CIO Unions ee Director of Maine Labor Organizations 
Year Membership Number Percent Number Percent Maine Construction Wage Rates F ‘ 
1982 84,200 53,315 63.3% 30,885 2674 CORESHOUM Te iveiee ® inrenes ty Maing . 
i9e4 86,140 34321 63.1 31,819 36.9 ; Material in this publication is in the public domain and may, with ap- 
= 1985 82,621 51.198 62.0 31,423 38.0 propriate credit, be reproduced without permission. For more information 
1986 80,848 49,439 612 31.409 38.8 write to Maine Department of Labor, Bureau of Labor Standards, Division 
1987 83,011 48,810 58.8 34.201 41.2 of Research and Statistics, State House Station 45, Augusta, Maine 04333. 


*Union Sourcebook, 1985: Industrial Relations Data 
Information Services, West Orangee, NJ 


Women Near 1/3 Membership 


Union and association membership in 1987 was 83,011, an increase of 
2,163 (+2.7 percent) from the 80,848 figure of 1986. There was an increase 
in unions which primarily cover the public sector, which gained 692 (2.3 
percent) members. This year, however, unions which primarily cover the 
private sector also showed an increase (1,487 members or 3.2 percent). This 
is a reverse of a decline which began in 1985. Women comprise almost one- 
third of the overall union membership, with 67 percent of them belonging 
to unions which cover state and local governments. 
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BAY ELECTRIC COMPANY, INC. 


COMMERCIAL * INDUSTRIAL 
RESIDENTIAL 


P.O, Box 6316 


207-799-0350 CAPE ELIZABETH, MAINE 04107 
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Our summer hours make it easier 
f to visit Maine Yank 
Or you TO VISIT Mame ee. 
The Energy Information ¥ iF and educational exhibits, 
Center at Maine Yankee is view a film, our full scale 
still open 7 days a week. . . control room simulator and 
I “43 now with extended Rt. 144 turn off equipment showing how 
a oe ied nana piel Yankee produces 
ay aturday Fire Department electricity. 
from 10 a.m. to 5 p.m.; For more information, 
paid noon to 5 p.m. call our toll free number: 
e’re inviting you to join 1-800-458-0066. 
the more than 17,000 people | Extended hours: Monday 
who have visited the Center through Saturday, 10 a.m. 
over the past year. to 5 p.m.; Sundays, noon 


You'll discover interesting 


RELIABLE ELECTRICITY FOR MAINE SINCE 1972 


to 5 p.m. 


NEWSPRINT 
PRICES UP 14% 


In a recent article in the New 
York Times analysts reported that 
Newsprint prices, which generally 
account for 20 to 30 percent of a 
newspaper’s costs, have increased 
by about 14 percent in the last 18 
months. John S. Reidy, who wat- 
ches the newspaper industry for 
Drexel Burnham Lambert Inc., 
said, ‘‘Everybody’s a little bit dif- 
ferent, but no one is immune.”” 


HAY an 
PEABODY 


+| 


